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it offered 20 degree granting programs to 1000 students with a faculty complement théhtmtale
Currently, Stockton offers over 50 deg granting programs to over 8500 students with aifo#-
equivalent faculty of over 300. One of Stockton’s distinctive traits is that a predominant number of
courses are taught by fulme faculty, not adjuncts or graduate assistants. The Social Work Program is
no exception, as only 4 sectionfidlower-level courses are taught by adjuncts in any given semester.

Administratively, degrees are soughtdugh one ofevenmajor academic units (Schools): Arts and
Humanities (ARHU), Natural Sciences and Mathematics (NAMS), Business (BUSN), Health Sciences
(HLTH), Education (EDUC), Social and Behavioral Sciences (SOBL), and General Studies (GENS).
The SociaWork Program is part of the Social and Behavioral Sciences (SOBL).

Stockton University’s accreditation was reaffirmed by the Middle States Association of Colleges and
Schools in 1991 and again in 2012. The undergraduate Social Work Program wag acitiadtlited by
the Council on Social Work Education (CSWE) in 1976, retroactive to 1975. That accreditation was
reaffirmed in 1981, 1988, 1995, 2002, 2011, and, most recently, 2019.

Faculty and Professional Staff

The faculty and professional stafftbie Social Work Program is part of the School of Social and
Behavioral Science (SOBLraculty members can be reached at the following locations.

Ted Alter H-229 652-4411 (Ext. 4411)

Ph.D (Yeshiva University), MSW (Wurzweiler School of Social Work), Associate Professor of Social
Work; with a focus on aging, dementia, life cycle, health care, end-of-life, ethics, chronic illness and
disability.

Robert Barney G-245 652-4435 (Ext. 4435)

Ph.D. (University of Louisville), MSW (University of Kentucky), Associate Professor of Social Work,
M.S.W. Program Director, with a focus in international social work, foreign development, indigenous
knowledge and values, cultural diversity, HIV/AIDS prevention and care, HIV/AIDS in South Africa,
organizational commitment, and research ethics.

Guia Calicdan-Apostle H-254 626-3820 (Ext. 3820)

DSW (University of Pennsylvania), MSSW (Asian Social Institute, Philippines), Associate Professor of
Social Work: spirituality and mental health, school social work, international social work, racism,
immigration and cultural diversity issues, public health advocacy (tobacco control).

Nicole Cantoni H-221

PhD (University of lllinois UrbangChampaign), MSW (University of lllinois Urbana-Champaign),
Assistant Professor of Social Work: with a focus on clinical skills, diversity, equity, and inclusion,
animal -assisted interventions, and using simulation to enhance clinical skills.

Lisa E. Cox F-126 652-4310 (Ext. 4310)
Ph.D. (Virginia Commonwealth University), MSW (Virginia Commonwealth University), LCSW,
Professor of Social Work, with a focus on clinical social work practice, health care, HIV/AID&Lklin



trials, gerontology, medication compliance and social support, psychopathology, and cultural
neuroscience.

Douglas Deane H-223 626-3562 (Ext. 3562)
MSW (Arizona State University), Coordinator of BSSW Field Education, with a background in
supevisory and clinical experience in mental and behavioral heatthchildren, youth, and adults

Jennifer Dunkle AC-224S 761-1253 (Ext. 1253)

Ph.D. (Fordham University), MSW (Monmouth University), Associate Professor of Social Work; with a
focus on culturally competent again services, environmental justice, qualitative research and oral
history.

Joseph Everett -1@-1 6284135
MSW (Stockton University), Teaching Specialist; with a focus on social work theory and methods,
policy, and race/ethnicity/diversity.

Robin HernandezMekonnen AC-224E 761-1257 (Ext. 1257)

Ph.D. (University of Pennsylvania), MSW (University of Pennsylvania), Associate Professoralf Soci
Work: Social work with children and families, impacting social and child welfare system reform via
research and policymmigration,



Sunny Mathew H-226 652-4427 (Ext. 4427)

Ph.D. (Fordham University), MSW (Mangalore University), Assistant Professor of Social Work, with a
focus on parenting and child wellbeing in disadvantaged families. His research agenda focuses on the
social and personal conditions of parents and their effects on the wellbeing of children in immigrant and
socioeconomically disadvantaged families.

Loretta Mooney H-234 652-3158 (Ext. 3158)

Ph.D. (Widener University), MSW (University of Maryland at Baltim)pressistant Professor of Social
Work, with a focus on suicidology; mental health management and recovery; civil commitment and
coercive practices; support for psychological pain.

Patricia Reid-Merritt K-117 652-4609 (Ext. 4609)

DSW (University of Pennsylvania), MSW (Temple University), Distinguished Professor of Social Work
and Africana Studies, with a focus on social work practice, social work with racial and ethnic minorities,
school social work, social policy, organizational policy, &fiican Americanperspectives on social

work practice.

Hilda R. Rivera Rodriquez H-204 Office: (609) 626-5922
Cell: (609) 997-8395



Social workers graduating from our program, regardless of the setting in which they find themselves
practicing or the levebf their avn specific method and skill, should be able to do the following:

X

X

Establish relationships with clients from various cultures and orientations, with varying needs,
dispositions, levels of emotional stability and intellectual development.

Establish and maintain relationships with people so as to begin to identify needs, concerns,
situational realities, and distortions.

Act as a change agent to help people identify alternative behavior and create new alternatives
when old ones are ineffective/not working well. Help clients see that they both influence and are
influenced by their environment.

Facilitate client systems to mobilize their own resources so as to cope with, overcome, and
prevent problems through use of the supporting relationship, the provision of information, and
clarification of the problem.

Involve, consult, and work with significant other people in providing services.

Consult with supervisors, peers, paraprofessionals, and others in order to better understand client
situations. If indicated, be able to modify the mode of inte&rea as appropriate alternatives are
developed.

Provide information and education in certain areas, especially those having to do with the
provision of concrete services, identification and use of resources, and means of negotiating
complicated service systems.

Work within an interdisciplinary framework which requires knowledge and appreciation of the
roles and functions of multiple disciplines other than social work.

Function as a member of a case management team under the general direction of, or with
consultation from, a MSW social workeihen the agency requires skills that the worker cannot
provide independently.

The Stockton Social Work Program prepares undergraduate social work majors for generalist social
work practice with individuals, families, groups, organizations, and communities. Our graduates are
expected to have competence at a beginning professioebblay be able to do the following:

9 Competencies and 31 Behaviors

Competency 1: x Make ethical decisions by applying the standards of the NASW Code

Demonstrate Ethical and Ethics, relevant laws and regulations, models for atliiecisioamaking,

Professional Behavior ethical conduct of research, and additional codes of ethics as appropriate
to context;

x Use reflection and setegulation to manage personal values and maintain
professionalism in practice situations:

x Demonstrate professional demeamobehavior; appearance; and oral,
written, and electronic communication;

x Use technology ethically and appropriately to facilitate practice outcames;

X Use supervision and consultation to guide professional judgment and
behavior.

Competency 2: X _Apply and communicate understanding of the importance of diversity




Engage Diversy and difference in shaping life experiences in practice at the micro, mezzo
Difference in Practice



and Communities interventions with clients and constituencies;

X Use interprofessional collaboration as appropriate to achieve bémlefic
practice outcomes;

x Negotiate, mediate, and advocate with and on behalf of diverse clients and
constituencies;

x Facilitate effective transitions and endings that advance mutually agreed
on goal.

Competency 9: X Select and use appropriate methods for evaluation of outcomes;

Evaluate Practice with X

individuals, Families

Groups, organizations,

and Communities







Successful completion of this process ensureghieastudent has become a filldged major. In addition

to the fiveJunior sequene social work courselssted above, studentse expected to continue fulfilling
General Studies requirements and should begin to complete more advanced social and behavioral scie
requirements (18 credits).

The Senior Sequence

SOWK 4601 Senior SeminaSocial Work Practice (4 credits)
SOWK 4901 Practicurh(4 credits)

SOWK 4602 Senior Seminar: Social Work Practice Il (4 credits)
SOWK 4902 Practicuth(4 credits)

In the Senior year, having completed the introductory and Junior sequstuickentsprepare to become a
generalist social work practitioner through completing the integration of knowledge, values, and skills.

Students pply to enter the Senior sequenveith a Junior Applicatioras listed above, during the Fall of
Junior year. Th&enior SeminaandPracticum | courses must be taken concurrently arelibeessfully
completed jointlyto meet Program requirements. The application consists of an essay, the purpose of
which is to deepethe ongoing process of safaluation and career discernment. In the essay, students
will discuss theimterests in social work, including specialization interests. (Many students find that this
essay serves as the basis of the personal statement that they prepare when applying for admission to
graduate program in social work.) The faculty members detergauoeeligibility, which is based on the
applicaton essaythe student’s academiecord and professional behavior. The Coordinator of Internship
Education arranges internship placement satisfying faitram requirements atehrning needs. In the

spring of the Junior year, students are assignekeio $eniorplacement and are expected to congact
supervisoor agency designee (such as an internship coordifat@ placemeninterview, at which time

they will be evaluated as to demonstrati (c)-1 (h (nd )]TpTc -0.002 Tw [(In)2 (h(a)-1 vsO Td [(a)-)-
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work with a social work program preceptor. Studears encouraged to consult social work faculty
members as a means of determining their interests in social work and assessing what the program and th
profession may offer to those who participate. The earlier this is done, the better.

Community collegeransfer students who do not come from a human services/social work program and/or
who have not satisfied the liberal amtsjuirements described herein, may have to complete more than 64
credits at Stockton. This may require an additional one or two terms of academic work.

Policy and Procedures concerning Program Standards and Termination of Students for Reasons of
Academic and Professional Performance from Stockton University Social Work Program

(The following are key excerpts from the full policy wiican be found, in its entirety, in the Social Work
Program Student Handbook. Of particular import for field instructors are the “professional program standar
to which the students are held in the class and in their internships.)

Other Grounds for Dismissal
In addition to the minimum 2.50 GPA that is required for students to remain enrolled in the program, the
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A pattern of irresponsible behavior, such as excessive tardiness and/or absenteeism in class or in
field (a “pattern” mg be exhibited across conteot over time).

Present or history of past felony convictions that would seriously compromise the ability to work
as a social worker (e.g., conviction for sexual abuse of children).

Substance abuse

Behaviors that indicate lack

12



Graduation Requirements

You are required by the university to complete a minimum of 128 credits, including 32 credits from
designated General Studies courses. Courses in General Arts and Humanities (GAH), General Natural
Sciences and Mathematics (GNM), General Social and Behavioral Sciences (GSS), General
Interdisciginary Skills and Topics (GEN), and General tgion and Synthesis (GIS) will allow you
additional opportunities to build upon the liberal arts and knowledge base of the professionustou

also complete 16 credits imarsesthatare“At Some Distancefrom your major. This helps to ensure

that your education is firmly grounded in the liberal arts and sciences. Transfer students are given credits
for appropriate work done at other accredited institutions. You are also required to fulfill requirements in
Writing (W1, W2), Quantitative Reasoning (Q1, Q2), Historical Consciousness (H), the Arts (A),
Values/EthicgV), and International/Multicultural (I) courses. (It is essential for you to consult with your
preceptor regularly to create anamitor a plan for meeting all tiversity requirementslj is strongly
encouraged that social work majors have a preceptor from the social work program, even if that

13



standing in most programprovided that they have maintained a good GPA and can secure positive
recommendations from faculty and their internsBiachelor of Science degree in social work graduates
are eligible to apply for professional statusadified social workers (CSW) in New Jersey.

Community Advisory Board

The Community Advisory Committeessists the social work program in the assessment and
implementation of the internshgmlicies andcurriculum. This committee will meet a minimum of once

each semester to review policesd procedures, discuss student needs and challenges,aédititgnal

agency partners, address concerns in ever evolving and changing service delivery as it relates to
internships, and offer suggestions and recommendations for program improvement. Committee members
will be recommended and nominated by program staff and faculty. Efforts will be made to incorporate
different dimensions of diversity, including geographical location and type of social work expeFiemce
committee serves as an important link between ageadpers in the community witine Social Work
Program ad the University.

The Junior Practice Sequence and Junior PePlacementPreparation

In the Junior year, the student learns about social work practice in the SOWK 3604 Generalist Social Work
Practice: Theory and/lethods | and SOWK 3604 Generalist Social Work Practice: Theory and Methods
Il courses. Thé&racticumPrepcourse, taken in conjunction with SOWK 3@Bdneralist Social Work

14



Setting (see appendix) tioe InternshigCoordinator for approval.
Introduction to Practica Education and Placement

In September, the Internshifoordinator will visit Juniors in each of the Theory & Methods | sections
to provide an orientation to practieducation as the signature pedagogy, including its processes and
procedures. By November, Junior students learn abo@eheralist Social Work Practic&heory and
Methods llcourse Practicum Pre@nd its requirements, and receive an overview of the agencies
providing placements.

15



mandatory leave of absence from the program; and/or (d) administrative withdrawal from the program.

Key Attributes of a Stockton Social Work Major

The following standards, different from academic standards, define the physical, cognitive, emotional and
character requirements to offer reasonable assurance that students can complete the entire course of stut
and participate fully in all aspects of social work education and practice. Achievement of competence as
a social worker is a lengthy and a complex process that will be undermined by significant limitations of
the student’s ability to participate in the full spectrum of the experiences and the requirements of the
curriculum.

All students at Stockton University Social Work Undergraduate Program are expected to possess the
following abilities and attributes at a level appropriate to their year in the program. They are expected to
meet these standards in the classroorthair internshipard elsewhere. Attention to these standards will

be part of evaluations made by faculty responsible for evaluating students’ classroom and practicum
performance.

Failure to demonstrate these key attributes consistently may lead to termination from the Social Work
Undergraduate program.

Interpersonal Skills The social work student must demonstrate the interpersonal skills needed to relate
effectively to other stuehts, faculty, staff, clientgnd other professionals. These include compassion,
altruism, integrity, and the ability to have face to face conversations and present in group settings. The
student must have the ability to demonstrate and be comfortable with having eye contact with faculty,
staff, students, and clients in the field. The student must possess a demonstration of respect for and
consideration of others.

SelfAwareness The social work student must know how their values, attitudes, sEiefi®ns, and

past experiences affect théiinking, behavior, and relationships. The student must be willing to
examine and change their behavior when it interferes with working with clients and other professionals
and must be able to work effectively with others.

Professional BehaviorThe social work student must act in a professional manner by knowing and

16



and his/her right to social and economic justice.

Knowledge Base for Social Work Practice The professional activities of social work students must be
grounded in relevant social, behavioral, and biological science knowledge and research. This includes
knowledge and skills in relationship-building, datahering, assessment, interventions, and evaluation
of practice.

Objectivity The social work student must be sufficiently objective enough to systematically evaluate
clients and their situations in an unbiased manner.

Empathy The social work student must attempt to seek to comprehend another individual's way of life
and values. They must be able to communicate this empathy and support to the client as a basis for a
productive professional relationship.

Cultural Competence & Acceptance of DiversityThe social work student must appreciate the value of
human diversity. Theyust serve in an appropriate manner all persons in need of assistance, regardless
of the person’s age, class, race, ethnicity, religious affiliation (or lack thereof), gender, ability, sexual
orientation,and value system.

Coping with Stress The social work student must be resistant to the undesirable effects of stress,
exercisingappropriate self-care and developing cooperative and facilitative relationships with colleagues
and peers. If a student is under stress, thest take appropriate actions in dealing with the stoesst
negatively impact their academic or professional performance in the social work program.

17



the start of the internship and make it difficult for the student to complete the required 200 hours of
practicumexperience for the semester.

While every effort is made to secure a placement in the student’s area of interest and geographic
preference, this is not always possible based on availability of approved internships. There are no
guarantees that a student will be accepted in an interghgis based on the availability placements

in general and specific to any requirements for a minor or concentration, as well as an agency’s ability to
provide reasonablaccommodationit is solely the_agency’s discretioto offer an internship, provide
accommodation, and/or accept a particular student for an interii$tigas not within the social work
program’s control. If necessary, and only for compelling reasdns., not the convenience of the
student), the student may be reassigned to another agency.

Failed Interview(s)

If a student is not accepted upon contacting and/or interviewing for an internship, the coordinator will
make reasonable effort to find another suitable placement and offer mentoring as to successful
interviewing and/or initiate a professional performance contract. If a student is_timeied3) times

either by phone contact,interview, not completing onboarding requirements in a timely fashion,

being asked to discontinue an internship, or other resonable expectationthen the programwill not

be able to place that student in an internship. If a student is denied placement by an agency for egregiou:
professional behavior issues, such as going to the interview intoxicated or speaking derisivdlyeabout
client population, then the program is not responsible for finding another placement. The student will be
referred to the social work program’s Academic and Professional Standing Commistedress the
behaviors of concern and determine if the student can remain in the Social Work Program.

Leave from Program

Students who decide to take a break between Junior Sequence and their Senior_Year must notify the

18



be maintained by the student and reviewed after one month. In more sasessthe student may be
referred to thesocial work program’s

19



the dilemmas of community involvement and participation in social work services. Practiaiiin |
provide a forum for both interactidearningthrough shared experiences and problem solving at each
stage of the internshifcach studen$ internship and experience will be differeintaddition toSenior
Seminaractivities and readings, internship coordinators will

20



organizational structure.

. The setting will provide regularly seduled supervision for the studdnt a social worker with an

MSW, or a BSWand at least two years’ professional experience. Other professionals/persons may be
usedas supervisorgpon approval ofhe Coordinator of Internshigducation on behalf of the Social

Work Program, who assures that the prospective supervisor complet8sninear ininternship
Instruction previously known asSIFI) training and/orindividual instruction as to social work
competencies and curriculum. In certain instances, we may choose to use an agency that cannot offel
this kind of supervision, and where this occutee Program will carry the responsibility for the
professional social workupervision of the student.

. The onsite instructor must agree to provide students with a minimum of an hour of supervision a week
in individud and/or group conferences. Process recording or regular review of the students’ written
work at the agency is an important topic for the supervisory conference. If the supervision is not
provided by a social worker (with the MSW or BSW), it is requireakt tmonthly access to a
credentialed social worker, preferably with an MSW, be pradethe studat. A written Learning
Contract is developed between the supervisor and the student at the start of the first semester in
placementand then revised at the start of the secdh contract forms the basis for ongoing
supervision and the written evaluation completed at the end of each semester.

. Students are expected to spend 200 hours per semester in their senior pldcenoshtases students

will work two full agency days per week to meet this requirenénidents should expect that the
internship be_completed during normal business hours during the weak this is the usual time
services are offered by professionals including ititernship instructa and/or task supervisor.
Flexible scheduling may occunut is not guaranteed therefore should not be expected, as offered by
the agencythrough an agreement between #tedent andsupervisor so long as it enhances the
internship experience.

. Additiond or supplementary assignmentStudentsmay request or be assigned to attend trajning

21



of training and competence. P
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Technology in Social Work Practigath particular attention to Section 4 on Social Work Education and
Supervision.

Contact with BSSW Internship Coordinators

Once the student has been successfully placed withagancy and has begun the learnprgcess,

contact between internshipstructors andBSSW Internship Coordinatorsan be extremely helpful
Instructorsare encouraged to contact the Coordinatdntd@rnshipEducation when they have questions

or issues they wish to discuss. This is especially important in cases where there is concern about students
ability to handle practicum work, conduct themselpesfessionally or complete required hours. Contact
information for other Stockton social work facultyailso included in thismanual.

The ordinatorsof BSSW Internship Educationwill visit the seniorseminars ascheduledoward
furthering integration of classroom theory with applied experienclksy Will also monitor student
performance in assigned agencies, monitor student mastery of competencies specified in learning
contracts, and serve as a resource to students and inteimstnyztors in addressing issuékhe
coordinatorwill also assist practice faculty where appropriate in assessing student ability to perform
practice behaviors associated with required curriculum competencies.

Internship Evaluations

At the end of each term, a written evaluation, the Senior Evaluadiothe student’s progress and
performance is submitted to the Social Work Program by the InstritterEvaluation will be sent at

least 2 weeks before the end of each semester, Fall and Spring, to the Instructotlts @nghlEXXAT.

The instructoris responsible foreviewing this with the student and it should be based on ongoing
feedbackand monitorings to the student’s progress throughout the course of the sef@estestudest

review thér evaluationthey will then complete the Evaluation Sgjure and Acknowledgement form

sent to the emailthrough EXXAT. It is essential that both are returned by the due date so grades can be
issued forPracticum! or Il. The Learning Contract should be used as a guide in reviewing the
competencies, practicedicators, and corresponding learning activitlethe studentlisagres with the
evaluation, they are instructed fiost address it with thénstructor in person. If theiconcern is not
resolved to their satisfaction, they can note on the signature form that they disagree with the evaluation
and provide written details as to their disagreenidms will be reviewed by the Internshfpoordinator

and become part of the ewation. The instructoror the studenshould contact the Coordinator of
InternshipEducatiorat any timeduring the semester, the earlier the better, if problems or concerns should
arise.

Our program considers the completed evaluation forms (see appendix) as a blueprint for areas to be
worked on during the next termaf@ful attention to both the scale and the narrative ite@gpreciated

we do not expect our students to be “perfectéven “above averagei all areasas they are learners

and are developing beginning generalist social work competeticie®ur expectation that instructors

will use the evaluation to clarify how well specific skills are being acquired toward eventual mastery.

The following criteria are an expression of each of the ratings on the 5tpkant scale used on the
evaluation for each behavior or indicator:
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Avanzar: 1-800-286-4184Avanzar www.avanzarnow.orgs the county domestic violence/ sexual
assault program.)

NON-CONFIDENTIAL RESOURCES:

Stockton Police: 609-652-4390
Student Rights and Responsibilities: 609-626-3585
Title IX Coordinator, Valerie Hayes: 609-652-4693

New Jersey State Licensure

Graduating senior social work majors are eligible for licensure in the State of New JerseyifisdCert
Social Workers” (CSW'’s). Students interested in the CSW license should contact the New Jersey
Licensing Board or go to http://222.state.nj.su/lps/ca/social/swlic.htm

26
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STOCKTON UNIVERSITY SOCIAL WORK PROGRAM
SENIOR LEARNINGCONTRACT
SOWHK901-Fall/4902-Spring

Student Semester | Fall SOWK 4901+ / Spring SOWK 4902 (Check One)
Agency Internship

Program: Instructor :

Instructor Phone

Email: Number:

Instructions: The learning contract is a tool used to facilitate the student’s learning pribgeesides a foundation for the learning

experience to achieve learning outcomes of the Social Work Program’s Curriculum. Learning objectives and learning activities provided by
the agency should be clearly stated and integrated in the process of developing this agreement. The intended result of developing this
contract is mutual clarity and consensus among all educational partners (student, supervisor, social work program, and agency) regarding
responsibilities, tasks, and processes to achieve specified learning outComsequently, the learning contract helps to set boundaries for

the student and serves as the basis for evaluation of the student performance. It should be used to ensure that the SagiahV¢ork Pro
educational objectives for the internship experience are met.

The student anihternship instructor should meet at the beginning of the semester to discuss agency expectations for student interns,
outcomes expected by the Social Work Program, learning objectives, and ageadylearning assignmermdl. students are required to
receive an orientation to their agency that includes topics of confidentiality and safety as well as a regular schethalerfof weekly



Competencies and Behaviors

(the student will be able to...)

Learning Activities (the student will achieve this by....)
Must be SMART
Must haveat least 2Activities for Each Competency

Target Date

Competency 1:Demonstrate Ethical and Professional Behavior

Behavior 1 Make ethical decisions by
applying the gandards othe NASW
Cade of Ethics,relevan laws aml
reguhtions, modelsdr ethical decision-
making ethical conduct ofresearch and
addtional codes of ¢hicsas appropédte
to cortext.

Behavior 2:Use eflection and self-
reguhbtionto manage persaal values ad
maintain professiondsmin prectice
situatiors.

Behavior 3:Demmstateprofessond
demeanor n behavr; apparancearnd
oral, written, ard dectonic
communication.

Behavior 4:Use technologgthically ard
appropratelyto facilitate practice
outcomes.

Behavior 5:Use superision and
consutationto guide professioal
judgme







Competency 4: Engage in Practicéenformed research and Researchinformed Practice

Behavior 11 Usepractice experienceand
theoryto inform scientific inquiry and



Competency 6:Engage with Individuals, Families, Groups, Organizations, and Communities
Behavior 17 Apply kno



| Competency 8: Intervene with Individuals, Families, GroupsQrganizations, and Communities
Behavior 23 Critically choose ad
implementinterventionsto achieve
practice goals ahenhace capdtiesof
clients andconstituendes.

Behavior 24: Apply knowledgof human
behavor andthe socal enviroment,
persan-in-enviromment, and other

multidi sdplinary theoreical frameworks
in interventions wih ¢



Behavior 31 Apply evaluatiorfindings
to improve practice effectiveness at the
micro, mezzo, and macro levels.

Student Signature:

Date:

Internship Supervisor Signature:

Date:

Coordinator of Internship Signature:

Date:




JUNIOR PLACEMEN T INTERVIEW EVALUATION

As many of our field instructor sknow, wemodified our modd for
thejunior BSSW field experience Our hopewas tobetter, and
more uniformly , preparg@oiostudents for their senia internship.
This interview is  issenio

8s
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STOCKTON UNIVERSITY
SOCIAL WORK PROGRAM
SENIOR INTERNSHIP EVALUATION FORM

Social Work 4901-



I. Briefly list or describe the activities the student has been involved in during the semester.

. Identify the student’s strengths as you observedh&idéarningactivitiesand assigned tasks.

Ill. What areas do you think the student needs to improve?




IV. What is the student’s potential for working in the profession of social work?

V. Other comments:










Behavior 11 Usepractice experien



Behavior 18 Useempethy, reflection, and
interpersaonal skills to effectively engag . o o
diverse tients ard canstituendes. 5 4321

Competency 7: Assess Individuals, Familie§roups,
Organizations, and Communities

Behavior 19 Collectard organize data and
applycritical thinking tointerpret . o o o
information from dients ard 5 4321
consttuendes.

Behavior 20 Apply knowledge of human
behavor andthe socal envirorment,
persan-in-envirorment, and o




Behavior 24 Apply knowledge of human
behavor andthe socal enviromment,
persan-in-envirorment, and other

multidi sdplinary theoreical frameworks
in interventions wih dlients ard
constituendies.

Behavior 25 Useinter-professonal
cdlaboraion asapproprateto achiee
bereficial practice autcones.

Behavior 26: Negotiate, nediate, ad
adwocate with and on behalf of derse
clients ard canstituendes.

Behavior 27: Facilitate effective
transitions and endings that advance
mutually agreeebn goals.










STOCKTON UNIVERSITY SOCIAL WORK PROGRAM

STUDENT REQUEST FOR INTERNSHIPAT CURRENT WORK SETTING GUIDELINES

INSTRUCTIONS: Studenswhowishto negotiaé anarrangement for anternshipattheir currentplace
of employmentn accordancevith the Councilon SocialWork Educationa(CSWE) Policy and
Accreditation Standardsnustprepare groposalsingthe following guidelinesandsubmt it for
approvalto the Coordinatorof InternshipEducationWhereappropriateyourwork site administratomwho
hasauthorityto grantpermissiorfor releasdime forthis internshipshould becontacted beforgou
submt the proposalo the Coordinator.Your proposaimustbeapprovedn writing by the Coordinator
beforeyou arepermitted toearnhours.lt is thereforamportantthatstudens complee andsubmt their
proposaldor approvalnolaterthanthe end of the spring semester.

CSWERequirements:
X Studensrequestig permissiorto haveafield placemenwith acurrert employemustbe
supervisedy anapprovedield instructorwho doesnot superviseahem during their paid
employmenhours.

X Studen$ must

47



*Note: Make surethatthe tasksproposed fothe internshipmeetthe curriculum goalsandobjectives
for the student’devel of study.

Submt the completedoroposato:
DouglasDeane Coordinatonf BSSW Internship Education
StocktonUniversity
SocialWork Program
101VeraKing FarrisDrive, H


mailto:Douglas.Deane@Stockton.edu

Stockton University Social Work Program
INTERNSHIPAPPLICATION AND INFORMATION

Information:
In the spring semester, you will be introduced to internship education through a combination of

courseworkyirtual visits as a group, a structured interview, guest speakers and assignfoamsll be
introduced to different types of social work and differing roles among social work professionals in these

agencies
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FIELD EDUCATION APPLICATION

Directions: Complete and submit this application on EXXAS an ungraded assignmehil
applications will then beompiled in a separate foldfar review by faculty and coordination
of placement for senior internship. Late applications will not be accepted.

Student Name: Date Completed:
Address:
Street
City State Zip Code
Telephone Number: Cell Number:

Stockton EMail Address:

Theory & Methods’ Instructor:

Are you fluent in a language other than English? Yes No

If yes, specify:

Transportation Concerns (For example, no car, limited to public transportation, etc.):

Geographic Preferences (List first three counties of choice with a 1, 2 and 3):

Atlantic Burlington Camden Cape May Cumberland
Gloucester Monmouth Ocean Salem Other
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TheInternship Manual is on the Social Work Webpage on the Portal.

Your signature verifies that you have read thdnternship Manual as you are responsible
for understanding and adhering to the policies stated therein:

Human Service Setting Preferences (Please list 3 general types of agencies. For example, family
services, mental health, school, medical, corrections etc.):

1)
2)
3)

Will you be pursuing?

Child Welfare Concentration or Childhood Studies Minor Yes No

Gerontology Minor Yes No

Are you a student with a disability and wish to request accommodations in your placement? All
accommodations must be outlined specific to an internship (as opposed to a course) and verified
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3) How confident are you that social work is a good fit for a career?
Extremely Confident Fairly Confident NdZonfident at All

4) How co
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Stockton University
Social Work Program

Internship Application & Program Admission Essay
Instructions:
You are formally applying for acceptance in the Social Work Program by completing the

Junior Internship Applicatiorizorthe faculty to get to know you better and your interest in social
work, we are requesting a self-
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https://www.osha.gov/SLTC/covid-19/controlprevention.html
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Signature: | indicate that by my signature below that | have read the terms and conditions of
participation and agree to abide by them. | acknowledge that | have carefully read and
understand this Affirmation and Acknowledgement of Risk Form. Furthedérstand that

this consent is in effect for the duration of my admission to the Social Work Program unless

56



Internshiplncident Report
Date of Incident:
Name of Student Involved:

Description of Incident:
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Visit Form

This form is to be completed by the liaison at the completion of any contact including telephoragl, @irtual, and/or site visit with
a field agency or field instructor.

Date of Contact: 0 Virtual
o] In person
o] Phone
0 Email
Agency
Person (s)
Involved: Student:
Instructor:
Liaison:
’ Orientation/Safety
Learning Contract:
Competency # 4:
Issues Discussed: Engage in Practieceformed research and Reseamsformed Practice
Competency # 5:
Engage irPolicy Practice
Competency # 9:
Evaluate Practice with individuals, Families, Groups, organizations, and Commur
SIFI z «~ E} ~ Interested? ~

Comments/Activities:

Practicum experienc€lassroom learning connection
Diversity/inclusion
Other

Assessment of Student’s Performance in Practicum at the time of contact:

Action to Be Taken:



